
POLICE OFFICER APPLICANT INFORMATION 

 

BENEFITS 

• Retirement: CalPERS retirement 2.7% @ 57 
 

• Sick Leave: 12 days per year at the rate of 3.69 hours accrued each bi-weekly pay period 
 

• Vacation Leave:  
o 80 annual hours for those employed 0-3 years 
o 120 annual hours for those employed 3 years, 1 day to 9 years 
o 160 annual hours for those employed 9 years, 1 day to 15 years 
o 200 annual hours for those employed 15 years, 1 day and beyond  

 

• Paid Holidays: 14 paid holidays annually 
 

• Medical Benefits: Medical, dental, vision, and employee assistance program benefits, with all annual premiums for 
employees and dependents, currently paid for by the City.  
 

• Life Insurance: Each employee receives an employer paid life insurance policy in the amount of 1x their annual salary, 
rounded to the nearest $1k. 
 

• Other Benefits: 2.5% Shift differential; uniform & cleaning allowance; optional, employee paid, Mass Mutual deferred 
compensation retirement account options; and optional, employee paid AFLAC benefits. 
 

• Probationary Period: Eighteen (18) months - may be reduced to twelve (12) months with approval of the Police Chief.  
 

DISCLAIMER: No warranty; although great care has been taken to accurately report available benefits, there has been no 
warranty of complete benefits summary intended. Naturally, all information provided is subject to actual terms of the legal 
documents controlling any and all benefits programs. 

 

 

SELECTION PROCESS 

Employment Interest / Application for Employment forms and typed résumé will be screened for qualifications. Qualified 
candidates will be invited to an oral board interview, which will evaluate education, training, experience, and personal fitness for 
this position. Qualified candidates will also be required to complete, in their own handwriting, a P.O.S.T Personal History 
Statement.  
 
Candidates, who successfully complete the above, will be placed on a list of qualified candidates. Prior to a Conditional Job Offer, 
candidates will be required to successfully complete a thorough background investigation. Upon a Conditional Job Offer and prior 
to being hired, candidates must successfully complete a comprehensive medical examination, psychological evaluation, drug 
testing, and / or polygraph examination. 

 

 

APPLICATION / INFORMATION 

A complete application packet consists of the following: 
• Typed résumé of qualifications, limited to two (2) pages 

 

• Employment Interest / Application for Employment (available online at http://thecityofwillits.com/city-departments/police/) 
 

• Copy of their P.O.S.T. Basic Certificate or Academy Certificate 
 

 
Forms and other information may be obtained at: 

Willits Police Department,  
125 E. Commercial St., Ste. 150 
Willits, CA 95490 

or  
By Contacting Detective Scott Warnock, at (707) 459-7164 / warnocks@co.mendocino.ca.us 

 

Complete original application packets should be mailed to the address above. Emailed and faxed applications not accepted. 
 
 

EQUAL EMPLOYMENT OPPORTUNITY / WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY.  

The City of Willits does not discriminate in employment on the basis of race, religion, gender, national origin, age, handicap, or 
other protected class status.  

 
 

 

NOTICE 

These provisions do not constitute an express or implied contract and any provisions contained in this bulletin may be modified or 
changed by labor agreement. 














